APPLICATION WAIVER FORM
PRE-MEMBERSHIP WAIVER AND LIABILITY RELEASE
In consideration for the processing of my application for the position of Volunteer Firefighter;
I, ______________________________ do hereby irrevocably agree to the following:
WAIVER OF LIABILITY
I hereby release from liability and promise to hold harmless under any and all causes of legal action, the
State of Nevada, Storey County Fire Department, Storey County Volunteer Fire Department, Storey County
Sheriffs Office, its agents or employees, and any persons or entities in the pursuance of my background
investigation.

RELEASE OF INFORMATION
I authorize any person or entity contacted by the Storey County Fire Department or Storey County
Sheriffs Office, its agents or employees, during the course of my background investigation, to furnish to SCFD
or SCSO or its designated representatives, any and all information that they may have concerning me. This
information includes, but is not limited to, any confidential or privileged information, employment personnel
files, whether official or unofficial, evaluation, character reference information, any sealed records or materials
including disciplinary records, or any agreed to be withheld or concealed information or opinions they have.
Pursuant to Section 237B of the Nevada Revised Statutes (NRS), employers are required to furnish copies of
written evaluations, records of attendance, record of disciplinary action and to report whether the termination
was voluntary or involuntary.

INVESTIGATION DISCOVERY WAIVER
I hereby waive, without reservation, any right I may have, now or in the future, including those rights
outlined under Section 613.075 or the NRS to examine review or otherwise discover the contents of this
background investigation and/or any and all related documents, including any documents which I may have
provided for this investigation. This waiver shall apply to any right of action of any nature whatsoever, which
may accrue to my heirs, my personal representative(s), or me.

Dated this __________ day of ________, 20___
____________________________________

__________________

Signature of Person Waiving Rights

Date

(Use an automated digital signature)

____________________________________
Witness
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CHILD SUPPORT INFORMATION
Please mark the appropriate response (failure to mark one of the three will result in the
denial of the application)
____

I am not subject to a court order for the support of a child.

____

I am subject to a court order for the support of one or more children and am in
compliance with the order –or- am in compliance with a plan approved by the
District Attorney or other public agency enforcing the order for the repayment or
the amount owed pursuant to the order; or

____

I am subject to a court order for the support of one or more children and I AM
NOT in compliance with the order or a plan approved by the District Attorney or
other public agency enforcing the order for the repayment of the amount owed
pursuant to the order.

_______________________________________________ ____________________
Signature of Applicant

Date
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CONFIDENTIALITY AGREEMENT
As a member of the Storey County Volunteer Fire Department, I acknowledge the extreme
importance of confidentiality with respect to the patients, co-workers, records, and administrative staff
issues. I acknowledge that I must keep all information acquired pertaining to patients, or operations of
Storey County Volunteer Fire Department confidential during and after employment. I further commit
to the following:
●

Regardless of how I may acquire information, to hold that information in strict
confidence and only share with those who have a need to know in order to properly
carry out the functions of their job;

●

Understand which information I am entitled access;

●

Not seek information to which I am not entitled;

●

Understand that I am not entitled to information just by virtue of volunteering for the
Storey County Volunteer Fire Department;

●

Responsibly use technology and telecommunications in such a manner as to protect the
patient’s or employee’s right to privacy and confidentiality;

●

Report any and all breaches of confidentiality which I have knowledge;

●

Report to persons in authority situations or settings that may lead to the compromise of
patient or employee right to privacy or confidentiality.

By my signature below, I agree to conduct myself in such a manner as to meet or exceed the
expectations and requirements set forth in the Storey County Volunteer Fire Department
confidentiality and patient rights policies. I make this agreement with the knowledge that violations
will result in serious disciplinary action up to and including immediate termination.
(Use an automated digital signature)

__________________________________

______________________________

Name/Date

Signature

__________________________________
Witness/Date
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STOREY COUNTY
DRUG AND ALCOHOL WORKPLACE
A. Statement of Concerns:
1.

The County has a responsibility to their employees and the public to ensure safe working
conditions for their employees and a productive County work force unimpaired by chemical
substance abuse. The County also has a responsibility pursuant to the Drug Free Workplace
Act of 1988, to create a drug free workplace. To satisfy these responsibilities, the County
must create and maintain a work environment free from the effects of illegal drugs, illegally
or inappropriately used drugs, alcohol, or other performance-impairing substances.

2.

The misuse of alcohol and other drugs impairs employee performance, is detrimental to
employee health and jeopardizes employee safety as well as the safety of the public. It also
compromises the integrity of the county with the public.

B. Policy:
1.

The County is committed to maintaining a safe and healthy work place for all employees and
to assisting employees who have recognized they have a problem with drugs or alcohol
overcome related problems through appropriate treatment and, when appropriate, disciplinary
action for failure to comply with this policy.

2.

Each employee is responsible for meeting standards for work performance and safe on-thejob contact.

3.

No employee who is on duty or on standby for duty shall:
•

Use, possess, or be under the influence of illegal or unauthorized drugs or illegal or
mind altering substances; or

•

Drink, use, or be under the influence of alcohol to any extent that could impede the
employee’s ability to perform his or her duties safely and effectively. An employee
whose blood alcohol test indicates a blood alcohol level of 0.02% or greater will be
considered to have violated this policy.

•

Employees in safety-sensitive positions, as defined in 49 CFR Part 382, et seq., are
subject to the additional requirements of the County’s vehicle operators drug and
alcohol policy, and the Department of Transportation’s regulations.

4.

The use, sale, manufacture, distribution and /or dispensing by an employee of an intoxicating
liquor, controlled or illegal substance, or a drug not medically authorized while on County
property and while on duty is strictly prohibited. The possession by an employee of open
containers of alcoholic beverages, illegally obtained controlled substances, or drugs not
medically authorized is likewise strictly prohibited while on County property and while on
duty.

5.

Employees shall not report to work under the influence of alcohol, illegal drugs, or misused
prescription or over-the-counter drugs.
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6.

Employees who suspect they may have a substance abuse problem are encouraged to seek
evaluation and treatment. Employees should obtain counseling and rehabilitation from a
substance abuse professional or other treatment provider. The County’s medical insurance
policy may pay some or all of the cost of the treatment.

7.

Employees may be required to submit to evaluation by substance abuse counselors or to
testing for the presence of drugs or alcohol. Such testing or evaluation shall be done only
under the condition and following the procedures outlined in this policy. Employees in
safety-sensitive positions, as defined in 49 CFR Part 382, et seq., are subject to the additional
requirements of the County’s vehicle operators drug and alcohol policy, and the Department
of Transportation regulations.

8.

Employees shall be subject to drug and alcohol testing when there is reasonable suspicion
that the employee has violated paragraphs 2, 3, 4, or 5 of this section of the policy.
Employees who have been found to have violated this policy may also be required to submit
to random drug and alcohol testing as part of a “last chance agreement.”

9.

All medical and rehabilitation records are confidential medical records and may not be
disclosed without the prior written consent of the patient, authorizing court order, or
otherwise as permitted by state and federal law. Positive test results may only be disclosed to
the employee; the appropriate medical and substance abuse treatment providers; the District
Attorney; an elected official; Department head or County representative necessary to respond
to an alleged violation of this policy; appropriate officials of a recognized employee
organization necessary to respond to an adverse action against the employee; and a count of
law or administrative tribunal in any adverse personnel action.
The County will take whatever legal measures that are necessary to determine whether
alcohol or illegal drugs are located on or being used on County property. The County will
not take these measures unreasonable, but when the County believes that they are completely
justified and necessary.
Authorized personnel may conduct searches of County property, facilities or equipment. The
County may call upon Federal, State and/or local authorities to assist in an investigation.
Trained dogs may be used to search County property, facilities or equipment; they will not be
used to search people. Notice to employees for search of County owned property or spaces is
not required.

10.

Employees are hereby notified that their personal property located on County property
(vehicle, purse, briefcase, lunch box, etc.) may be examined when probable cause exists to
believe excluded items are present and applicable legal procedures have been followed, or
when consent of the employee is obtained. Such an examination shall be conducted in the
presence of the employee if practical. (The Department head or his/her designee shall
consult with the District Attorney before searching personal property.)
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C. Use of Prescription/Over-The-Counter:
It is the employee’s responsibility to determine, by consulting a physician if necessary, whether or not
a prescribed drug can impair job performance. An employee whose impairment may affect job
performance should contact his/her supervisor and attempt to find an appropriate alternative
assignment. If none is available, the employee should take sick leave or other steps consistent with
advice of a physician. If an employee reports to work under the influence of prescription medication
and, as a result, endangers self or others, the employee may be disciplined.
D. Employees Covered by Collective Bargaining Unit:
For those employees covered by a collective bargaining unit, any discipline or grievance procedures
would be pursuant to their collective bargaining unit. If said bargaining unit has separate drug policies
that policy shall apply to those employees. If the bargaining unit ceases, this drug free policy shall
apply to those employees.
E. Reports of Drug Conviction:
Each employee must report facts and circumstances of a conviction for violating any criminal drug
statute to the Personnel Director no later than five (5) days after the conviction. The Personnel
Director shall immediately forward the notification to the District Attorney. A criminal conviction for
violation of a drug statute may lead to disciplinary action if the employee’s action leading to the
conviction violates the provisions of this policy or relates to an employee’s ability to satisfactorily
perform his/her job.
F. Employee Education:
The County maintains information relating to the hazards and treatment for drug and alcohol related
problems. Proactive training and information shall be sponsored by the County periodically. Any
employee may voluntarily see advice, information and assistance. Medical confidentiality will be
maintained, consistent with this policy.
G. Employee Assistance:
Any employee who voluntarily requests assistance in dealing with a personal drug and/or alcohol
problem may do so through a private treatment program for drug and alcohol problems. An employee
who is being treated for substance abuse in a recognized rehabilitation program shall be entitled to
reasonable accommodation so long as the employee is conforming to the requirements of the program
and is abstaining from the use of controlled substances and alcohol. The employee’s leave will be
considered to be medical leave under the provisions of the Family and Medical Leave Act.
If an employee seeks drug treatment voluntarily and not under adverse employment circumstances,
accrued sick leave benefits may be used while attending rehabilitation. After such accommodation,
the discontinuation of any involvement with alcohol or drugs is essential requisite for continued
employment.
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H. Substance Abuse Evaluation Upon Reasonable Supervision:
While in no way relinquishing its legal right to require random drug and alcohol tests at some time in
the future as prescribed by statute and/or court ruling, the County agrees to observe the following drug
testing policy or procedure.
1.

A supervisor, based on reasonable suspicion that substance abuse is a factor in employment
(as contrasted with the situation when the supervisor has reasonable suspicion that the
employee has been illegally under the influence of drugs or alcohol on the job), may require
an employee to be evaluated for drug and alcohol use and treatment by substance abuse
professional.

2.

Before a supervisor, acting on behalf of the County under this section of the policy, may
require an employee to be evaluated for drug and alcohol use and treatment, the supervisor
must first obtain concurrence from the District Attorney that there is sufficient information to
support reasonable suspicion that substance abuse may be a factor in employment.

3.

An employee may be required to participate in follow-up care as part of a comprehensive
alcohol and drug treatment program based upon medical advice.

I. Drug Testing Upon Reasonable Suspicion:
When a supervisor (1) has a reasonable suspicion that an employee is under the influence of alcohol or
drugs, the employee in question will be directed to submit to testing which may include a drug
recognition evaluation, breathalyzer, urinalysis or a combination of these testing methods, to
determine involvement with alcohol or drugs. At no such time will the employee be asked to submit
to supervised urination.
Employees suspected of violating this policy shall be entitled to request representation during any
interrogative interview with the affected employee that could lead to a decision by the County to take
disciplinary action against the employee. Reasonable time shall be allowed for representative to be
present, but no delay in testing shall be required as a result of such a request.
1. An “EMT” (enzyme multiplied immunoassay technique for drug abuse and/or alcohol) urine
test will be required whenever such reasonable cause exits. If drugs and/or alcohol are positive
in the screening, a confirmation test will be conducted. The confirming test will be a GCMS
(gas chromatography mass spectrometry).
2. At such time as testing is required, the supervisor shall complete the test request form attached
hereto and obtain the signature of the employee acknowledging that the request has been
received and read by said individual. The Department head or County representative shall
provide transportation for the employee to the location of the test. After the employee submits
to the screening test, the Department head or County representative shall provide transportation
for the employee to his/her home.
3. The urine specimen will be collected, submitted, and tested by a laboratory certified by the
National Institute of Drug Abuse under the federal guidelines appearing in the Federal
Register.
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4. If the laboratory finds, after proper confirmatory testing, that the specimen submitted by the
employee is positive as such term is defined in the Federal register guidelines, the laboratory
shall submit a written report to the County. The information released to the County shall be
kept in strict confidence; shall be imparted only on a need-to-know basis, shall be used for
Personnel purposes only, and the County shall not use the test information for criminal
proceeding. The exception to this would be if a crime had been committed while the employee
was under the influence of a controlled substance or alcohol on County time. Under these
circumstances, the information would then be released to the appropriate law enforcement
agency in charge. If the test result is confirmed positive, the results shall be placed in the
employee’s personnel file in a sealed envelope accessible only by the employee, the personnel
manager, a health insurance counselor or other counselor, District Attorney, or pursuant to an
order issued by a court or administrative agency of competent jurisdiction. The employee may
request in writing removal of the envelope from the personnel file pursuant to the County’s
policies and procedures governing expungement.
5. The cost of the initial and confirmatory testing shall be paid for by Storey County.
6. All confirmation test results shall be interpreted by a qualified physician or qualified company,
selected by the County.
J. Consequence of Refusal to Submit to Testing:
An employee who refuses to submit to discovery testing for alcohol and/or drugs when reasonable
suspicion exits will be subject to disciplinary action up to and including discharge. Alleged lack of
reasonable suspicion is not grounds to refuse to submit to a test; however, it is reason to challenge
discipline, if discipline is imposed based on the test result alone.
K. Consequence of a Positive Test:
An employee who is found to be under the influence of or impaired by alcohol or illegal drugs as a
result of a test will be subject to disciplinary action including suspension or termination or any
combination thereof. Prior to determining his/her course of action, the County may, but is not required
to, direct an employee who has tested positive to submit to an evaluation by a substance abuse
professional. The evaluator will be selected and paid by the County. The evaluation will attempt to
determine the extent of the employee’s use of or dependence on the abused substance(s) and, if
necessary, recommend an appropriate program of treatment. The time spent in the evaluation shall be
considered work time.
L. Discipline Related to Abuse:
1. An employee may be found to use illegal drugs or to be under the influence of illegal drugs or
alcohol on the job on the basis of any appropriate evidence including, but not limited to:
a. Direct observation;
b.

Evidence obtained from an arrest or criminal conviction for use of possession of illegal
drugs or alcohol on the job;

c. A verified positive test result; or
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d. An employee’s voluntary admission.
2. If an evaluation is conducted which results in a recommendation for treatment, continued
employment may, but is not required to be allowed if the recommended treatment is
immediately begun and successfully completed. However, disciplinary action will also be
taken for any performance or behavior which would otherwise be cause for disciplinary action.
The treatment program may include, but is not limited to, rehabilitation, counseling, and aftercare to prevent future substance use/abuse problems. The program of treatment will not be at
the County’s expense, but employees may use benefits provided by applicable insurance
coverage. Failure by the employee to enroll in the recommended treatment program, to
consistently comply with the program requirement, to complete it successfully, or to complete
any continuing care program shall be grounds for immediate termination from employment.
Accrued sick leave may be used to attend a treatment program required under this paragraph.
3. When an employee is required to undergo treatment under the policy, the employee may be
required to authorize the following as a condition of continued employment:
a. Monitoring of the treatment program and the employee’s participation by the County; and;
b. Submission to random blood and/or urine screening for alcohol and/or drugs for a specific
period of time not to exceed thirty-six (36) months from completion of all phases of a
prescribed treatment program.
M. Confidentiality:
1. Test results which are reported as positive will be placed in the employee’s personnel file.
2. Test results which are negative will be destroyed and all documentation of the request for such
test and all documents related thereto will be purged from the employee’s personnel file and
destroyed.
3. Except as otherwise provided in this policy, confidentiality of all information regarding legal
possession/use reports, requests, test results, treatment and/or discipline of an employee shall
be strictly observed and shall be confined to the counselor, District Attorney, and supervisor
involved in the matter. A breach of this confidentiality requirement shall be grounds for
appropriate disciplinary action against the party or parties who breach the confidentiality
requirements.
N. Definitions:
Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohol, or other low molecular weight
alcohol including methyl and isopropyl alcohol.
Alcohol use: Means the consumption of any beverage, mixture, or preparation including any
medication containing alcohol.
Drugs or Controlled Substances: All forms of narcotics, depressants, stimulants, hallucinogens,
cannabis, and other controlled substances of which the sale, purchase, transfer, use, or possession is
prohibited or restricted by The Federal Controlled Substances act. Illegal or controlled substances
means a controlled substance included in Schedule I or II, as defined by section 802(6) of Title 21 of
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the United States Code, the possession of which is unlawful under Chapter 13 of that Title. The term
illegal drugs does not mean the use of a controlled substance pursuant to a valid prescription or other
uses authorized by law,
Drug Test: A urinalysis (urine) test that includes specimen collection and testing by a Department of
Health and Human Services (DHSS) certified laboratory. Both a screening test and a confirmation test
should be used to establish a positive test result.
Illegally Used Drug: Any prescribed drug that is legally obtainable but has not been legally obtained
or is not being used for prescribed purposes, all designer drugs, and any other over-the-counter or nondrug substances (e.g. airplane glue) being used other than their intended purpose. (Note: A designer
drug is a man-made drug or combination of drugs, which is similar in basic scientific properties to a
drug or controlled substance and is produced in a clandestine laboratory.)
Over-the-counter-drugs: Those which are generally available without a prescription from a medical
doctor and are limited to those drugs which are capable of impairing the judgment of an employee to
safely perform his or her duties.
Prescription drugs: Those drugs which are used in the course of medical treatment and have been
prescribed and authorized for use by a licensed practitioner/physician or dentist.
Refusal: Failure to appear for testing without a deferral will be considered refusal to participate in
testing and will subject an employee to the range of disciplinary actions, including dismissal, and an
applicant to the cancellation of an offer of employment.
Reasonable suspicion: Specific, articulable observations by a supervisory employee as described
below and any accident or incident involving physical injury which requires medical treatment beyond
first aid to any person or involving property damage which is required by State law to be reported and
be considered as constituting reasonable suspicion for discovery testing for drugs and alcohol where
human factors contribute to the incident and a question of sobriety short of reasonable suspicion exits.
Reasonable suspicion testing may be based on, among other things:
1. Observable indicators, such as direct observation of drug use or possession and/or the physical
symptoms of being under the influence of a drug/and/or alcohol;
2. A pattern of abnormal conduct or erratic behavior;
3. Information provided either by reliable and credible sources of independently corroborated;
4. Arrest or conviction for a drug-related offense.
5. Newly discovered evidence that the employee has tampered with a previous drug and/or
alcohol test.
Although reasonable suspicion testing does not require certainty, mere “hunches” are not sufficient to
meet this standard. Specific observations reported by reliable and credible sources may be considered,
along with other information provided in this definition, in determining whether reasonable suspicion
exits.
Substance Abuse Professional (SAP): Means a licensed physician, or a licensed or certified
psychologist, social worker, driver assistance professional, or addiction counselor (certified by the
National Association of Alcoholism and Drug Abuse Counselors Certification Commission) with the
knowledge of, and clinical experience in, the diagnosis and treatment of drug and alcohol-related
disorders.
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Under the influence: Any detectable level of drugs (in excess of trace amounts attributable to
secondary exposure) in an employee’s blood or urine or any noticeable or perceptible impairment of
the employee’s mental or physical faculties. With respect to alcohol, a blood alcohol content of 0.02%
constitutes under the influence while on duty.
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EMPLOYEE AWARENESS SHEET
PURSUANT TO SECTION 5153-FEDERAL DRUG-FREE WORKPLACE AT REQUIREMENTS
FOR FEDERAL GRANT RECIPIENTS AND IN KEEPING WITH STOREY COUNTY POLICY
OF MAINTAINING A DRUG-FREE WORKPLACE.
IT IS PROHIBITED
For any Storey County employee to manufacture, distribute, dispense, possess or use a controlled
substance and/or alcohol. Appropriate disciplinary or corrective action will be taken for:
1. Being found to be involved in the manufacturing, distribution, dispensing of or possession of a
controlled substance while on duty.
2. Being found to be under the influence of intoxicants, a controlled substance without a medical
doctor’s prescription or any other illegally-used substances while on duty; and/or
3. Drug or alcohol abuse which affects the performance of a job, if the employee has refused
treatment.
Such disciplinary or correction action may include: Mandatory enrollment and attendance in
alcohol/drug counseling, rehabilitation and employee assistance programs. The range of progressive
discipline must run from suspension without pay, for up to thirty (30) working days, demotion,
termination, or any combination thereof. For those employees covered by a Collective Bargaining
unit, any discipline or grievance procedures would be pursuant to their collective bargaining
agreement and this Drug and Alcohol Free Workplace policy.
YOU ARE FURTHER NOTIFIED
That any employee of the County must notify the immediate supervisor who must notify the personnel
manager of any conviction of a controlled substance or alcohol offense occurring in the workplace not
later than five (5) days after such conviction.
Upon notification of such a conviction, the convicted person shall be required to satisfactorily
participate in a drug abuse assistance or rehabilitation program. A finding that such notification has
not been made will result in disciplinary or corrective action as outlined above.
If a supervisor has reasonable cause to believe (based on specific articulable factors personally
observed about an employee’s appearance, behavior, speech, or other conduct) that the employee is
under the influence of, or impaired by, a controlled substance and/or alcohol at a workplace, the
supervisor will require the employee to submit to testing to establish whether a violation of the drugfree has occurred.
_________________________________________
Signature
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______________________________
Date

BACKGROUND INVESTIGATION QUESTIONNAIRE
CAREFULLY READ AND FOLLOW THE DIRECTIONS
FOR COMPLETING THIS QUESTIONNAIRE
As an applicant for a volunteer position with the Storey County Volunteer Fire Department,
you are required to complete this background questionnaire. This questionnaire will be treated with
confidentiality. As you must understand you will be left in situations that warrant complete security
and confidentiality.
Please read and answer all of the following questions. Please be honest and truthful when
answering these questions. If you are dishonest in your answers, fail to fully answer any question, or
misstate any material facts, you will be disqualified from further consideration. The commission of
one or more of the offenses listed on this questionnaire may not automatically disqualify you from
consideration for this position.
If you answer “Yes” to any question you must provide a written explanation for each
affirmative response. Each explanation must by on a separate Background Investigation Questionnaire
Explanation Sheet.
MISDEMEANOR OFFENSES
1.

If you have committed any of the following misdemeanor offenses within the past seven years
please answer “Yes” and provide an explanation on a Questionnaire Explanation Form. If you
have not, write “No.”
a.

Petty Theft

_____

b.

Vandalism

_____

c.

NSF checks

_____

d.

Drunk in public

_____

e.

Joy riding

_____

f.

Illegal gambling

_____

g.

Hit and run

_____

h.

Brandishing a weapon

_____

i.

Minor in Possession _____

j.

Possess/Use altered ID/Lic

_____

k.

Illegal Prostitution

_____

l.

Defraud Innkeeper

_____

m.

Soliciting Prostitute

_____

n.

Indecent Exposure

_____

o.

Voyeurism

_____

p.

Possess stolen property

_____

q.

Impersonate Police

_____

r.

Carry concealed

_____

Revised May 2016

Officer/Sheriff
s.

or illegal weapon

Make annoying or

_____

prank phone calls
v.

Bestiality

_____

t.

Assault or Battery

_____

u.

Drunk driving

_____

w.

Other:

_____

FELONY OFFENSES
2.

If you have ever committed any of the following offenses, please write “Yes”. If you have not,
please write “No” on the line.
a.

Murder

_____

b.

Unlawful Sexual Intercourse

_____

c.

Rape

_____

d.

Spousal battery

_____

e.

Robbery

_____

f.

Burglary

_____

g.

Arson

_____

h.

Grand Theft

_____

I.

Forgery

_____

j.

Kidnapping

_____

k.

Embezzlement _____

l.

Any sexual activity with child

_____

m.

Child abuse

_____

n.

Forcible sexual activity

_____

o.

Auto theft

_____

p.

Domestic Violence

_____

q.

Hit and run

_____

r.

Aggravated or felonious assault

_____

s.

Credit card theft_____
GENERAL QUESTIONS

3.

Have you ever been detained, questioned, investigated, or arrested for suspicion of having
committed a criminal act, whether or not you were convicted?
Yes [ ] No [ ]

4.

Have you ever been contacted by any police or law enforcement agency for any reason not
previously discussed (other than for being a witness or victim)?

Yes [ ] No [ ]

5.

Did you register for the Selective Service?

Yes [ ] No [ ]

6.

Have you been adjudged as a “Mentally Disordered Sex Offender?”

Yes [ ] No [ ]

7.

Are you currently delinquent on any child support or alimony?

Yes [ ] No [ ]

8.

Do you have any prejudices against any group based upon their race, religion, ethnic origin, or
nationality?

Yes [ ] No [ ]
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9.

Have you ever been a member of, or supported financially or otherwise, any organization or
group which advocates, advises, or supports the use of force or other unlawful means to deny
other persons their rights under the Constitution of the United States or the Constitution of the
State of Nevada?

10.

Yes [ ] No [ ]

Did you in any way cheat, lie, or commit fraud during the application or evaluation process or
during any portion of the background process?

Yes [ ] No [ ]

EMPLOYMENT HISTORY
11.

Have you ever taken anything from your employer without authorization? Yes [ ] No [ ]

12.

Have you ever received any disciplinary action; including an oral or written reprimand,
demotion, denial of merit increase, reduction in pay suspension with or without pay, or
surrendering earned time off?

Yes [ ] No [ ]

13.

Have you ever had any problems with any of your supervisors?

Yes [ ] No [ ]

14.

Have you had any problems with any of your coworkers?

Yes [ ] No [ ]

15.

Have you ever had any conflicts or problems with your dealings with the public?
Yes [ ] No [ ]
DRIVING RECORD

16.

Has your automobile insurance ever been canceled for any reason?

Yes [ ] No [ ]

17.

Have you ever been refused a driver license?

Yes [ ] No [ ]

18.

Have you been notified that you are responsible for a delinquent parking citation?
Yes [ ] No [ ]

19.

Have you ever falsified any information on a driver license or identification card application?
Yes [ ] No [ ]

20.

Have you ever had a license issued by another state or country?

Yes [ ] No [ ]

21.

Has your automobile insurance ever been placed in an assigned risk category?
Yes [ ] No [ ]

GENERAL TOPICS
If you answer yes to any question, use a Background Investigation Explanation Sheet for your
explanations.
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22.

Have you ever been known by any other name other than the ones you have used on your
Personal History Statement (including any maiden names)?

Yes [

] No [ ]

23.

Have you been involved in any physical fights since the age of 18?

Yes [

] No [ ]

24.

Are you subject to any court order; including child support orders, stay away orders, temporary
restraining orders, permanent restraining orders, or any other type of order?
Yes [

25.

] No [ ]

Have you ever slapped, punched or kicked any spouse, roommate, or romantic partner?
Yes [

] No [ ]

FOR APPLICANTS WITH MILITARY SERVICE
26.

Did you ever serve in any branch of the military, whether active or reserve?
Yes [ ] No [ ]

27.

Did you ever receive any non-judicial punishment (Art. 15, Captain’s Mast) including any
punishment that was expunged or removed from your record?

Yes [ ] No [ ]

If you answered yes, list the date(s), offense(s), unit of assignment, post, base or station where
assigned and punishment imposed Background Questionnaire Explanation Sheet.
28.

Were you ever subjected to Article 32 proceedings?

Yes [ ] No [ ]

If so, list date, offense, investigating officer, and location for each such proceeding
Background Questionnaire Explanation Sheet.
29.

Were you ever tried by courts-martial?

Yes [ ] No [ ]

If so, list each such proceeding to include where the courts-martial was held, the type of
courts-martial, date, charge, and specifications of each courts-martial and the findings on a
Background Questionnaire Explanation Sheet.
30.

Were you ever detained, arrested, jailed, or held by police or security forces in another country
for anything other than minor traffic offenses?

31.

Yes [ ] No [ ]

If there is anything else you feel the background investigator should know about you or your
experiences, please attach a Background Investigation Explanation Sheet with an explanation.
CERTIFICATION

I declare, under penalty of perjury, that all of the answers provided and statements made in this
questionnaire are true and complete. I understand any mis-statements of material fact, omissions,
incomplete answers, or inaccurate responses will subject me from disqualification or dismissal.
Revised May 2016

__________________________________

__________________

Signature of Applicant

Date Signed

__________________________________
Printed Name of Applicant

Revised May 2016

BACKGROUND INVESTIGATION QUESTIONNAIRE
EXPLANATION FORM
APPLICANT’S NAME: _________________________________ Date: _________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
Question # __. ________________________________________________________________
______________________________________________________________________________
I certify that this statement is a true, complete and accurate explanation to question no. ____________.
I understand that any misstatement, misrepresentation or any concealment of any relevant facts will
subject me to disqualification or dismissal from membership.
__________________________________

__________________

Signature of Applicant

Date Signed

__________________________________
Printed Name of Applicant

Revised May 2016

